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Thomas Friedman

The World is Flat

1990

OECD
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United Nations

World Bank ILO

(Global Alliance) 2000

Youth Employment Network

Develop and implement
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strategies that give young people everywhere a

real chance to find decent and productive

work. (Kofi Annan)

2003

Employability

Equal Opportunity

Entrepreneurship Employment

Creation 4E

O E C D 2 0 0 5

Employment Outlook
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94

22,770,383 15-

24 3,454,774

15.2% 85 2.6%

94

988 2

15-24 94 3

9.5% 85 3.8%

94 15-

24 10.59%

4.13 85

6.93% 1.5

15-24

15-19 20-24 %

85 1,999,609 1,824,814 17.8

86 2,012,253 1,842,670 17.7

87 1,989,278 1,900,270 17.7

88 1,940,252 1,958,757 17.6

89 1,878,363 2,001,787 17.4

90 1,768,347 1,992,372 16.8

91 1,681,126 2,004,871 16.4

92 1,646,048 1,977,231 16.0

93 1,592,665 1,928,089 15.5

94 1,590,254 1,864,520 15.2
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15 19

43.9% 54.6% 58.6% 30%

10 15%

20 24

54.44%

70%

10

13%

20%

49.2%

34.6%

9 3

1 , 1 0 9 1 0 2 5 1

18.46%

10 10.59%

10

%

(15-24 )

85 242 2.60 90 6.93

86 256 2.72 89 6.92

87 257 2.69 92 7.32

88 283 2.92 95 7.34

89 293 2.99 94 7.36

90 450 4.57 130 10.44

91 515 5.17 145 11.91

92 503 4.99 131 11.44

93 454 4.44 120 10.85

94 428 4.13 112 10.59

15-24

15-19 20-24 %

85 338 865 13.3

86 323 870 13

87 287 881 12.6

88 276 917 12.7

89 254 934 12.5

90 213 904 11.9

91 190 879 11.3

92 165 848 10.6

93 153 836 10.3

94 144 799 9.5
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95 5 183

331 5

9

2.

2004 2004 2004 2003 2004 2004 2003 2003 2003 2003 2003

15 19 11 9.7 13.7 16.3 16.3 43.9 54.6 11 30 14.8 58.6

20 24 54.44 58 71 72.4 68.8 75 79.1 56.5 70.8 53 74.8

��������������������������	 ��������������������������	 ��������������������������	

http://www.nso.go.kr/eng/ ��������������������������	ILO

16 19

1996 1997 1998 1999 2000 2001 2002 2003 2004

6.93 6.92 7.32 7.34 7.36 10.44 11.91 11.44 10.85

14.78 13.47 12.38 12.31 11.79 10.47 11.01 11.48 10.92

32.04 31.11 32.10 - 29.67 27.04 26.32 26.29 -

9.29 10.19 9.51 8.37 8.17 7.89 9.61 11.33 13.07

23.77 24.03 22.96 - 19.92 18.19 19.74 21.32 22.75

15.54 - 15.16 14.02 12.63 12.88 13.62 13.64 13.38

(FB)Employment office records (E)Official estimates (BA)Labour force

survey
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1,200
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e

www.ejob.gov.tw
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-

95 98

100

100 49.2 50.8 8.9 34.6 1.5 3.5 0.1 0.2 2.0

15-19 100 53.6 46.4 6.4 33.8 1.1 3.6 1.5

20-24 100 48.2 51.8 9.5 34.8 1.7 3.4 0.1 0.2 2.1
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Young
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(untouchable)
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78

Basic

Wage 25

73

75 4

57 3

600 20 81
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73

基本
工資
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77 86 10

9

33

21
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17

31

108
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8 8

30 2 30 84

84 48

6 

44 11 300 45

450
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81

12,365 412 51.5
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19

25 12 23

75 12 3

44 11

45

53 450

57 3 16 ( 74 4 22 74

6934 ) 600 20

67 11 29 12 1 2,400 80

69 4 29 5 1 3,300 110

72 4 29 5 1 5,700 190

73 6 14 7 1 6,150 205

75 10 27 11 1 6,900 230

77 6 28 7 1 8,130 271

78 6 26 7 1 8,820 294

79 7 25 8 1 9,750 325

80 8 1 8 1 11,040 368

81 8 13 8 1 12,365 412

51.5

82 8 13 8 16 13,350 445

55.5

83 8 19 8 20 14,010 467

58.5

84 7 13 8 1 14,880 469

62

85 8 31 9 1 15,360 512

64

86 10 16 10 16 15,840 528

66
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1990

Middleton 53

John Middleton Adrian Ziderman Arvil Van Adams 1995

2001

Middleton 1995

WTO
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Stephen 2005 Middleton

1995

E Enterprise demand-led training

Enforcing Industry-based training Encouraging

private sector training Enhancing public training

Enterprise demand-led training

90

7865

81 5 112,540 89 13.81

73% 89 124

11

Stephen 2005

Stephen
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Middleton (1995)

50-65%

Enforcing Industry-based training

74.61

13.68

Stephen 2005
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Stephen

Stephen

2005

Encouraging private sector training

9.1% 90

759,142 2.7% 90

1,062 121 11% 586

15% 26%
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2002

Middleton 1995

Middleton

external social

benefits

2001 757,670

34,147 52.4% 31,019

47.6% 4.09% 2002

Middleton
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Enhancing public training

2000

Middleton

Middleton

--
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--

1.

2.

3.

4.

5.

6.

2006
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1990

2001

757,670 7.7%

10% 2002

GDP 0.01% 20 OECD

7.7%

10%

trainee-center

6

6 18-24
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95 946,944 39 1 41.3%

11 3 11.9% 9 1 9.7%

8 9 9.5% 8 7 9.3% 8 4 9

5.3% 0.6% 0.4% 93 8

3.2% 3 4

94 2,310

1,105 (947 ) 41 386 3

40.8%

3.2

(

)

25,508 488 25,996

42.1 1.0

26,661 30,515
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28,715 5,567 12,882

4.7 8.3 8.3

8.0

104

1.41 1.16

0.55

0.54 0.40 0.27

1.35 1.23

0.16 0.20 0.27 0.32

1.44 1.08 0.62 0.52

0.41 1.50

1.23 1.09 0.65 0.58 0.43

( )30

( ) 
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19.6 5

( ) 

104

( 91)

( )

( )

10 3

( )

( , ) ,

( )

( )

PC IBM AS400 

P9000

( ) 45

2 6 8
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50

( ) 8 300

6 5000 2

1 5000

26

3

2 1

1 5

6 30

SOHO

1993-2002 36

3

2 4

1

2 4 3

1 8
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7

1. 3 ( ) ( )

2. 

12
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( )

( )

SOHO

1990 SOHO SOHO Small Office/Home Office

SOHO 1.

2. 3. 

SOHO 4. SARS

SOHO 
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Straubhaar 1986 852-853 the push-pull theory

1989

2005 8

2006

2
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1995 443

Janoski, 1998 3

1979

Barry, 1999 4

Barry 1999 70-72

Kelly 1999 20

classical rights welfare rights

freedom from

freedom to

Kelly 1999 22
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community

membership

citizenship Stone, 1997:18-19

Janoski 1998 9-10

1

2 3

4 Somers 1993 589

embedded

Somers

Somers, 1993

611

Barry, 1999 35 civil

rights political rights social rights

mutual aid
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1989

2006

90 11 9

1 1,800 2

1,700 3 1,500

90 11 9

93 6 25

84 88

92 50 93

93 1 13

93 7 7
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89 11 13

95 1

90 10

, 

93 8 30

1. 83

2.

3.

95 4 28

90 11 7

2002 11 9
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59

46 1 8 11

3

93 12 23

30

15 60 5

16
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Janoski 1998 9-10

1989
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1.

2.

3.

Sophie Lin
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93 01 13 

2,000 1,500~1,800

20,000 2,000
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15 6,703

6,703 4,438 235 2,000 15

7

6



42

3K 

70 80

2006
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6

6

6

94 12 30 
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45

2003 12 31

2007 2007

1950

1 1995 1999

1 Ming-Cheng Kuo, Alterssicherung in Taiwan-Grundprobleme sozialer Sicherung in einem jungen Industriestaat 1990; 

, 1997. 
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1883 1984 1989

1935

1920

1941

1948 1966

1952

128

1950

102 128

22 155

2

2 28 3 3-49

2006, 313-352.
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3 18

3 

1999, 261-290
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102 128 549

155

55

55

40 45
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60 70

60 70



50

25 40

65



51

65 60

549
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1

1

2

1

1,860 1,840 98.92 20 1.08

1,810 1,783 98.51 23 1.27

1,803 1,783 98.89 18 1.00

1,878 1,847 98.35 27 1.44

2,061 2,042 99.08 16 0.78

2,271 2,261 99.56 9 0.40

2,659 2,647 99.55 10 0.37

2,600 2,592 99.69 6 1.23

4,138 4,127 99.73 7 0.17

5,860 5,845 99.74 10 0.17

8,026 8,011 99.81 15 0.19

10,955 10,932 99.79 11 0.10

1. 91 851 14017

6313 13.5%
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( ) 24

( ) 35-1

( )

( )

1 24-1

2 24-3

3 24-2

( )

29

( )

1 29-1

2 36

2

77.08.08 77.08.23

77.10.08 77.11.10

78.02.01 78.02.02

78.02.04 78.05.09

78.09.08 77.11.10

81.06.19 81.07.28

81.09.23 81.11.05

89.02.15 89.10.25

92.08.26 91.12.03
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3 36

4 32

5

32

6

(1)

21

(2)

37

(3) 35

7 38

(1)

(2)

(3)

(4)

2

2. 77 7 15 77 4 01677

77 7 16
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( ) 1-1

( )

( )

( )

1

9-1

2 30 9-2

30

9-3 9-4

3 30

9-3

4 14 11-1

10

( )

1 18-1

2 18-2

3 10

6 21-

1

4 23

5 10 33 33-2

6 37

7 38

(1)

(2)

(3)

8

(1) 26

(2) 25



56

A

B 4%

C 3%

D 2%

E F G

( )

( )

( )

( )

( )

( )

( )

1% 0.2%
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( )

( ) 9-13

3-5

( )

( )

32



58

( )

( )

( )
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3 95% .

33

( )

75%

( )

( )

3. 95 1-2-15 -
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42361

4

95%

( )

--------

------

1 2

4. 80 458



61

.



62

1-3 22-1 22-2

22-1

1 1

2 3

9-1 5 26

1 20 3

21 25 29-1

2

29-1

3 20

10 29-2 53-63

32

2/3 3/4

32-4 30

1 1

37 33-1

2 2

44 32

4

0.5

25

1 ( ) 1

2

2 ( ) 

3

3 ( ) 

4

4 5

5 ( ) 

(1)

(2) ( ) 

( ) 
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Arbitral Agreement Arbitral Clause

Arbitral Contract

Arbitral Award

Arbitral Clause

1

2

Arbitral Contract
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1830

John Doherty 1834 Robert Owen

1868 Trade Union Congress, TUC

1871

1906 Labor Party

1871 1875

the right of peaceful picketing

Vereinignngsfreiheit Koalitionsfeiheit

(Organisationsrecht)

1991
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2004

4,133 2,965

1. 

1994 27.4% 2004 19.6%

1 14.9% 12.5% 24.1% 19.2%

1994 657

594 16748 15472 12699 10309

1659 1550 2003 233 444 1

1

2006

1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

637 598 588 589 576 614 589 584 561 558 594

(%) 27.4 25.4 23.6 23.0 22.1 22.5 20.9 20.9 20.3 19.4 19.6

1659 1615 1599 1484 1401 1480 1526 1568 1606 1550

(%) 13.5 12.7 12.3 11.2 11.5 11.8 12.0 12.0

233 235 255 260 273 290 314 338 290 417 444

(%) 16.4 15.6 17.1 16.4 16.9 17.9 16.7 19.2

12699 12614 12451 12285 12093 11825 11539 11212 10801 10531 10309

(%) 24.1 23.8 23.2 22.6 22.4 22.2 21.5 20.7 20.2 19.6 19.2

16748 16360 16269 16110 16211 16477 16258 16275 16145 15776 15472

(%) 14.9 15.5 14.5 14.1 13.9 13.9 13.5 13.5 13.3 12.9 12.5

1.

10%
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2. 

1 2 3

4 5 6

1989

3. 

2006 655

58.17% 22.14% 19.69%

2

4. 

2006 1,109 594 3,024

2,371

Craft unions Occupational unions

Enterprise unions Industrial unions

5. 

2. 2001 1. 227 9 218

119 54.6% 98 45.0% 1 0.5% 2. 

2.74 0.93 43.2% 22.3% 2001
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6. 

7. 

8. 

9. 

10. 
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11. 

12. 

(Unfair Labor Practices)

1. 

1987 1609 15654

1996 2659 21654 2002 14017

105714 2005 14256 85544 2

2. 

2006 655

36.64% 63.36% 48.70% 3

2

1987 1609 15654 1997 2600 81004

1988 1314 24237 1998 4138 103568

1989 1943 62391 1999 5860 30440

1990 1860 34089 2000 8026 56543

1991 1810 12696 2001 10955 58643

1992 1803 12394 2002 14017 105714

1993 1878 37949 2003 12204 28821

1994 2061 30890 2004 10838 32478

1995 2271 27342 2005 14256 85544

1996 2659 21654

3

2004 7 2005 6 655

36.64%
22.29%

8.55%

5.80%

63.36% 14.66%

48.70%

100%

2006
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3. 

2006 2004 260

2006 1986 285 2004 260

2004 260 98

162 241 19 4

4. 

2006 655 45.19% 54.81%

120 94.17% 5.83% 0.83%

0.83% 4.17% 5

5. 

2006 655 40.61%

59.39% 9.92% 35.57% 2.75%

4

( ) ( )

1986 85 1996 289

1987 292 1997 297

1988 281 1998 300

1989 346 1999 301

1990 289 2000 301

1991 302 2001 309

1992 306 2002 283

1993 292 2003 206

1994 296
2004 2601995 287 98 162 241 19

2006

5

2004 7 2005 6 655

45.19% 120

94.17%

5.83% 0.83%

0.83%

4.17%

100%

54.81%

100.00%

2006

* 655 120
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2 . 9 0 %

4.58%% 3.66%

6

Farnham, D.

and J. Pimlott 1995

1.

2.

3.

1992

3

91.1 %

8.9% 7

3. 1992 167

6

2004 7 2005 6 655

59.39% 9.92%

35.57%

2.75%

2.90%

4.58%

3.66%

40.61%

100.00%

2006
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( 1990)

( 2000)

( ) (

)

7

80.4% 91.1%

19.6% 54.8% 8.9%

45.2%

100.00% 100.00%

1 
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Joint Industrial Council

1989

1 2

3

1999

1955

2000 1989 50 58.1% 100 69.4%

5,000 73.3% ( 1990)

90% ( 1990)

(

2000) 401 180 92

8

8 

190 53 62

73 35 17

52 26 8

32 23 5

6 19

15 14

13 10

401 180 92

1976



73

85.8% 85.6%

59.6% 59.5% ( 9)

1.

2.

1996

9 

%

56.5

59.5

59.6

55.8

50.9

58.3

61.9

79.2

85.8

85.6

69.9

69.9

65.7

63.3

81.5

72.8

1976 16
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3.

4.

2

2 
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2006

95 9 22 23

2006 95

30

3 20

1 CEO Forum 1 Global leadership Forum

Dr.Peter Cappelli ASTD Rita Bailey DDI

Dr.William C.Byham

9 22 2006

!

2006 9 21-23

( 5 1 )

! www.sghr2006.tw

: 9 21 80

2006

101 2

: 03-5735521 3217

: 03-5716782

E-mail: sghr2006@tcfst.org.tw
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82 65

7

ageing

12 107 65

14%

aged society

2004
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OECD

(OECD, 2004; 2005;

2006 50

50-64 65 

OECD

50 64 (Auer and

Fortuny, 2000)

45-64

50

60-70

20

45-50

work redesign

�“̃
�“�“”“�•|��»P̂

�«
‹
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50

50-54 55-59

60-64 65-69

paid work

unpaid work

1 

1993 65 7.09

2018

14 (14.64%) 2025 65

20.62

1979

55-59

60-64

8.7% 10.02%

2

2005 50-54

3 8 . 3 3 8 3 . 7 2 %

1 --

0-14 15-64 65

1993 5,265 14,193 1,486

(25.14) (67.77) (7.09)

2018 2,560 17,074 3,368

(11.13) (74.23) (14.64)

2025 1,932 15,939 4,642

(8.58) (70.80) (20.62)

%

93 140

25-28

2

50-54 55-59 60-64 65+

1979 58.73 66.01 57.46 42.51 9.26 

1984 59.72 66.32 58.82 41.33 9.07 

1989 60.12 65.54 58.07 41.98 10.34 

1994 58.96 66.11 55.52 40.61 9.68 

1999 57.93 64.25 52.31 37.24 7.92 

2005 57.78 64.51 48.76 32.49 7.27 

%

2005

3 -

2005

50-54 55-59 60-64 65

1980 90.87 30.70 79.74 22.86 62.35 12.40 15.27 1.78

1985 90.19 38.44 79.00 28.07 58.36 17.01 15.72 3.36

1990 90.87 39.16 79.73 29.95 56.38 19.06 14.80 4.02

1995 90.12 41.30 80.86 31.13 59.13 21.09 14.39 4.24

1999 86.82 41.60 74.91 30.13 56.27 19.01 11.49 3.84

2000 85.56 42.14 72.59 28.84 53.92 18.42 11.25 3.73

2004 83.65 45.00 68.49 29.10 49.88 17.97 10.83 3.93

2005 83.72 45.39 68.75 29.13 48.00 17.78 10.66 3.86

%



79

45.39% 65 6.8

10.66% 3.86% 3

45 50

4 2005 45

3 2 4 9

30.8% 1978 24.8%

50

2005 191 1 15

18.2%

2005

1985 25-29

2005

40-44 1985 30-

34 55

15-24

55

5

4

(2005)

15 45 50

1978 6,400
1,584 1,287 297 1,037 868 169

24.75 20.11 4.64 16.20 13.56 2.64

1985 7,743
1,891 1,413 478 1,287 1,003 284

24.42 18.25 6.17 16.62 12.95 3.67

1995 9,366
2,250 1,563 687 1,466 1,059 406

24.02 16.69 7.34 15.65 11.31 4.33

2005 10,529
3,249 2,107 1,142 1,911 1,294 616

30.80 20.01 10.85 18.15 12.29 5.85

1 1985 2005

5 50

%

1994 2004
15+ 50-54 55-59 60-64 65+ 15+ 50-54 55-59 60-64 65+

58.9 66.1 55.5 40.6 9.7 57.7 64.3 48.6 33.5 7.4

63.4 82.1 74.9 55.6 24.8 63.4 82.2 76.6 54.5 20.2

61.4 75.3 68.5 56.8 27.6 61.7 71.9 63.4 52.7 31.3

66.2 78.5 67.8 44.9 12.4 66.2 80.7 71.2 50.9 13.8

61.6 79.0 65.7 37.9 5.1 62.0 80.3 68.7 39.7 5.5

57.9 65.4 44.5 14.3 2.7 64.3 78.1 60.2 25.1 3.7

63.2 88.9 80.2 51.5 8.4 63.0 87.4 82.4 55.9 9.3

64.5 83.5 71.3 31.9 2.2 64.9 85.6 80.2 33.8 3.5

LABORSTA Internet http //laborsta.ilo.org/cgi-bin/brokerv8.exe '
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65 1994

2004 -2.3

-4.6

65

27.6 1994 31.3

2004

5

6

77.9%

74%

59.4% 59.6% 58.8%

;

OECD

1991

60

74.1%

2004 60

50-59

51.7%

2004

54.9

6 2004

%

15+ 50-54 55-59 60-64 65+ 15+ 50-54 55-59 60-64 65+

5968 621 307 196 116 4272 334 132 75 41  

(67.8) (83.7) (68.5) (49.9) (10.8) (47.7) (45.0) (29.1) (17.9) (3.9)

39633 4162 3643 2675 2699 27459 3160 3052 1667 1880 

(77.9) (97.1) (94) (75) (37.6) (48.5) (68.4) (59.5) (39.4) (13.2)

14151 1211 887 619 728 9738 752 573 447 615    

(74) (88.3) (78) (63.3) (41.5) (50.1) (55.5) (49.2) (42.7) (24.2)

83234 8327 6229 3437 2870 71468 7595 5546 2939 2146

(73.3) (86.2) (77.7) (57.5) (18.8) (59.6) (75.5) (65) (44.9) (10.2)

16328 1568 1493 763 334 13842 1407 1203 427 190  

(69.5) (85.7) (76.9) (52) (8.3) (55) (75) (60.6) (27.9) (3.5)

4775 507 417 139 56 3754 383 247 61 28    

(73.1) (88) (74.7) (34.9) (5.9) (55.8) (68) (45.3) (15.3) (2.1)

2457 265 269 159 97 2215 252 252 138 46 

(67.4) (89.2) (84.8) (59.6) (14.5) (58.8) (85.2) (79.9) (52) (5.3)

1521 163 163 67 15 1329 151 144 40 13 

(70.6) (88.1) (84.7) (42.5) (4.5) (59.4) (83) (75.6) (25.3) (2.7)

http://www.dgbas.gov.tw/ct.asp?xItem=1132&ctNode=3246; http://laborsta.ilo.org/.

2

93
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8 55-59

35% 60-64 22.1%

50-54 20.6%

1996

61.1 2004

55.9 2004

54.5 1999 2000

9

2002

Barcelona European Council

2010 5 10

2002

OECD

2006 

7 -

30-39 40-49 50-59 60

1991 100.00 0.19 3.92 21.77 74.12

1994 100.00 0.61 8.50 27.69 63.20

1997 100.00 0.48 8.54 35.06 55.92

1999 100.00 0.28 9.16 39.21 51.31

2000 100.00 0.51 7.98 42.68 48.79

2001 100.00 0.79 9.59 44.86 44.68

2002 100.00 1.36 12.20 45.75 40.69

2003 100.00 0.95 10.55 49.18 39.25

2004 62,930 597 9558 32554 20221

(100.00) (0.95) (15.19) (51.73) (32.13)

35,058 263 5,080 18,118 11597

(100.00) (0.75) (14.49) (51.68) (33.08)

27,872 334 4,478 14,436 8624

(100.00) (1.20) (16.07) (51.79) (30.94)

93

8

2006

40 44 1,789 1.15 35.1 25.1

45 49 5,310 3.42 39.0 27.0

50 54 31,909 20.56 40.6 27.8

55 59 54,338 35.02 30.5 22.7

60 64 34,361 22.14 29.0 22.0

65 27,001 17.40 23.3 19.1

9

85 2,719 61.1 144 56.6

86 4,313 60.9 3,180 58.0

87 3,479 60.6 3,973 57.0

88 3,879 58.8 5,791 56.2

89 7,246 58.3 10,811 56.0

90 7,091 56.7 8,432 56.1

91 6,446 56.6 9,487 55.3

92 9,322 55.9 8,889 55.0

93 7,254 55.9 10,931 54.5

2006/06/19

3
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(OECD 2006)

OECD

65

(

60 ) 

OECD

61.8

59 2006

70 69.3 64.2 63

66.9 66.1

OECD

OECD 

10 2002

Eurostat, Labor Force Survey,

Annual Averages,2004

(

2004 11 )

58.5 58.6 58.4

60.9 61.9 59.8

60.7 61.1 60.3

- - -

61.5 61.5 61.5

58.8 58.9 58.7

62.4 62.0 62.8

59.9 60.2 59.7

59.3 - -

62.2 62.9 61.6

59.3 59.4 59.3

62.9 62.8 63.0

60.5 60.6 60.4

63.2 63.4 63.1

62.3 62.7 61.9

EU15 60.8 61.0 60.5 

EU25 60.4 60.8 60.0

4 OECD a

a 1999 2004 40

2004

OECD estimates based on the European Union Labour Force Survey and other

national labour force surveys. (OECD 2006:32)
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OECD

11

OECD

12

OECD

13

11 OECD

60 65 1995-2014

55 60 2015-2025

60 65 2023-2033 

60 62 2000-2005

55 62 2000-2027

60 65 1997-2009

60 63 1996-2012

53-57 59-63 1996-2012

67 65 2004

63 62 2010

60 62 2011-2016

60 65 1992

55 60 1992

60 65 2001-2013

60 65 2006-2018

60 65 2013-2025

60 65 2018-2030

60 65 2013-2033

55 60 2013-2033

62 64 000-2005

60 65 2010-2020

60 65 2010-2020

65 67 2000-2027

OECD (2006:88), OECD series of Ageing and Employment Policies.

12 OECD

40 15 2003-2038

2010

2008-2020

10 25 1993-2008

15 1999

OECD (2006:88), OECD series of Ageing and Employment Policies.
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OECD

life long learning working

longer retiring later

being active after retirement

engaging in capacity enhancing and health

sustaining

win-win strategies for people of all ages

13 OECD

1998

2% to 4.2% p.a. 1997

60 65 9% 2001

60-62 10% 1999

62-65 1999

65 66 7% 2004

62-68 63 7.2% 68 2005

4.5%

60 3% 2004

2005

63-64 3.6% 65 6% 1997-2004

57 2015-2033

65 2% 2002

35

35 61 1999

65-70 7.5% 10.4% 2005

OECD (2006:89), OECD series of Ageing and Employment Policies.

14 OECD

60 61.5 2000-2002 

55 56.5 2000-2002  

56.5 61.5 2018-2034 

60 35 30 1997-2005 

57 40 2002-2008 

54-56 37

OECD (2006:89), OECD series of Ageing and Employment Policies.
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Active Ageing

Social Inclusion

Sengenberger(2000)

paradigmatic

change

from welfare to work

OECD

2001 OECD

Employment

Labour and Social Affairs CommitteeELSAC

OECD 2005

Living longer must mean working

longer

OECD

Age-Friendly Employment

Policies

1.

2.

a g e - d i v e r s e

workforce

3.

2005 10 18 
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1.

2. ? 

3.

Act ive

Ageing

OECD 2001 21

OECD(2006)
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1

2

3

4

65
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(best practice)

OECD

1. 

2.
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65

7%

aging

82

2006

state-guaranteed pension 

occupational pensions

1980

2006

Haggard 2001 Hort Kuhnle 2000

2006

65

2006

OECD 50

European
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Commission 2002 1.

2.

3. 4.

life long learning working

longer retiring later

being active after retirement

engaging in capacity

enhancing and sustaining

2006

Samorodov

job sharing

post-retirement

e m p l o y m e n t B r i d g e

Employment

2006

2005 4 6

(state pension)
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state pension

5 5 1%

10.4% 2005 4 6

7.5%

2005 4 5

state pension 12

2005 4 6 5

2005 4 6

2005 5 21

6 2 f l e x i b l e

retirement 62

70

70

2004 11

50

65 62

68 65

4.2%

4.2%

2019

55

2033

15

3

2.1%

55 58

60 International

Update: Recent Developments in Foreign

Public and Private Pension. January, March

and August , 2005
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53 54

60

65 60

24

60

60

15 55

60

65
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1

2
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50,000

43,900

87,800

100,000 12,200

32

50

11

1 2
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Council of Labor Affairs,Executive Yuan Taiwan
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Full steam ahead! New maritime Convention makes labour history

ILO World of Work 2006 4

International Labor Organization, ILO

1971 ILO

ILO

ILO 94 International Labor Conference,94th Maritime Session,2006

ILO ILO ILO

ILO 1944 10 1971

37 7

12
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1920 ILO 40 29

2001 1 Joint Maritime

Committee, JMC

The Geneva Accord

1

g loba l

standards

ILO 2005

JMC 2001 3 High Level

Tripartite Working Group, HLTWG 2001 12 2004 4

1. 2005 9 30 1920 7 8

16 22 58 108 147 50 1976 20
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2001 12 1 JMC

2001

1

2 Regulation Code

A B

3

Preparatory

Technical Maritime Conference PTMC

2004 3 ILO

2004 9 13 24 ILO Geneva PTMC Consolidated

maritime labour Convention 2005 6 88 551

PTMC ILO

ILO 2005 3 2006 2 7 23

ILO 1920 68

2006

37 ILO Decent Work ILO

International

Maritime Organization, IMO 1974
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SOLAS 1978 STCW

MARPOL

2 7

Tomada 2

Jean-Marc Schindler S

Teranishi Lindemann Orrell

S 2004 9 PTMC

1920

2001

Lindemann Orrell

Selection Committee Committee of the Whole

Steering Committee 3 Drafting Committee 4

5

2. 25 1

3. 8

4. 6 3

5. 4 28 14
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working groups

76

ILO Somavia Opening

Statement ILO

Seafarers Bill of Rights

Somavia

ILO

ILO

tripartism 21

Minister of Labor, Employment and Social Security ILO

Carlos Tomada 2001 3

ILO

ILO

ILO

Tomada

180 185 1920 ILO 9

ILO

5

fourth pillar
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Second sitting

Albuquerque 2 20

Officers of the Conference

Committee of the Whole

B. Carlton 2 2 20

2 7 17

2 7 1

Orrell

2

working party

3 2

G. Smefjell

145
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2 3 2 20

Somavia S ILO

4 fourth sitting

E. Mitropoulos YRVIN

5 6 2 21

7 8 2 22

the Credentials Committee

Ezeasor 178 106 1996

1135 380

40 7

8

R. Albuquerque 21 resolutions 17

Joint Maritime Commission 20 regular

members 4 deputy member

Lindemann Orrell

2 23

314 4

30 33% ILO 12
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ILO

Articles Regulations

Code A B A

B ILO

substantial

equivalence A A

discretion B

2 9

ILO 1920 68

10

Preamble Articles Regulations Code

Preamble

1998 ILO

1982 UNCLOS

Articles and Regulations

core rights

14 ILO 19

2 Article II f

seafarer i

ship

4
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1 2

3

2007

4 3

4

5

Code

A B 6

5

ILO ILO 186 2006

MLC 2006

ILO http://www.ilo.org/public/english/standards/norm/mlc2006/index.htm

2006 6 7 1

8.51 ILO

http://www.ilo.org/ilolex/english/newratframeE.htm
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1

2

ILO

3

IMO

4

30 33 ILO

ILO

ILO

ILO ILO 355.6 0.56

7.34 ILO

ILO

ILO

ILO

ILO Somavia
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ILO

0.56

6 2000

ILO

ILO ILO

ILO

ILO 13.3

NGO ILO
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ILO ILO

ILO WTO

ILO

NGO ILO

ILO

ILO 7 ILO

ILO

ILO

ILO

ILO ILO NGO

ILO INGO ILO ILO

Turin

ILO OECD

WTO

2007 ILO

ILO ILO

T Taiwan

ILO

6. 2004 23

7. ILO

ILO

ILO
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6 95

International Labour

Conference 95 5 31 6 16

Palais des Nations

International Labour Organization, ILO

International Confederation of Free Trade Unions, ICFTU

Mr. Cestmir Sajda Mrs. Aisha

Abdel Hady Mr. N.M. Adyanthaya Mr.

Jorge de Regil

plenary sitting committee

government meetings workers meetings employers meetings
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Decent Work the heart of social progress

ICT

Decent Work 21 Juan Somavia

21
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Special sitting Ms. Ellen Johnson Sirleaf

Mr. Oscar Arias Sanchez

1. Ms. Ellen Johnson Sirleaf

Somavia

14

85

Somavia

LEEP the Liberian Emergency Employment Program

2005 11 28

TIME Ellen Johnson

53 9.6 130

22.3 Ellen Johnson

2 23 94

ILO

2. Mr. Oscar Arias Sanchez

Arias 1987 1969 Arias
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Arias

Somavia

Arias

Arias

Standards Issues

178

1

2
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Proposed convention on the promotional framework for

occupational safety and health Proposed

recommendation on the promotional framework for occupational safety and health

93 2005 6 15

39 6

93

2 3

Bekes
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Lotter

Seminario Annakin Jukka Takala

2003 6 OSH

1

2 3

4 5

6,000

455 2 5 458

3 6



114

Resolution concerning asbestos

10

1986

162

resolution

Governing Body

Office

Bekes
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Annex 1986 162

Proposed recommendation concerning the employment relationship

Resolution concerning the employment relationship

329

94 40
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Technical Cooperation

1999 87

Decent Work Country Programmes, DWCPs

Tripartism Social

Dialogue

Resolution concerning the role of the ILO in technical cooperation

Conclusions concerning technical cooperation

Turin

International Training Center

Turin Center
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4,000 178

ILO

1919
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94 2006 2 7

1971

35

94

1920

30 2003

185 9

Maritime Session 1996 94 10

1920 40 29 1
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1946 (ILO No. 73) 1949

(ILO No. 92) 1970 ( ) (ILO No. 133)

1976 ( )

(ILO No. 147) 1996

(Port State Control)

2001 1 (Joint Maritime Commission)

2005 1

2001 3

(High-Level Tripartite Working Group) 2001

2004

2004 1 (Nantes) 45

2004 9 13 24

(Preparatory Technical Maritime Conference)

88 551

2005 4 21 27

2006 2 7 23 94

( )

1. 2006 2
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Seafarers Decent Work

2001

94 ( ) 2006 2 7 23 94 2

13 12 584 160

183 952 The Holy See (Palestine)

(UNCTAD) (WHO)

(IMO) (EU) 7 NGO

ICFTU WFTU IOE

ISF ITF ICW

ICMA IACS 13

2006 2 23 (314 4 )

186

(SOLAS) (STCW)

(MARPOL) (Fourth Pillar)

2.95 Republic of Montenegro (2006 7 14 ) 179
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( )

3 185

( )

(Articles) (Regulations) (Code) A

B

4 B

5 1

2 3 4

3. (Azerbaijan)

4. 6

5.
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5

6

2006 6 7 (Ms. Ellen Johnson Sirleaf)

33% 179 30

12 7 95 8

53 9.6%

130 22.3%

2006 1 1 300

National Registries 442 47.1%

Secondary and Open Registries 495 52.9% 2002 2006

2.9% 3.7% 1997

6.

7.

8.2006 5 31 6 16
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68.7%

19.4%

118.4 9

21 35.7 16.3

6.8%

32 4.8 ( )

9 24.3

3608 10 2013 1088

9. The worldwide demand for and supply of seafarers/Manpower 2005 Update BIMCO/ISF

10. 2006 5
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(Standards Department) (Ms.

Cleopatra Doumbia Henry)

11

1.

2.

3.

11. A4.3
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4.

( 2008 )

1. ( )

2. 

3. 

4. (

) ( ) ( 5.1.1)

5. (

5.1.2)

6. ( )

7. 

8. 

9. 

10. 

11. 

( )

1. 

2. 

3. 

4. 

( )
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AFL-CIO

ICFTU

3

3

5

5.17%
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32

3

5

32

E

24

0800777888

E

7 2

5.17%

3.87%
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95 5

600 40,842

36,108

4,734

101,043

60 ,080

53,385 53,056

94 7

66,535

39,056

63,589

53,654 25,417

21.2

15.6 13 10

9.5 9.3

9.2 8.6
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8.4 8.3

2005 5

O c c u p a t i o n a l

Employment Statistics OES

14,428 16,385

16,574

18,266 18,472

19,585 21,259

21,306

21,674 22,244

95 5

93 7 40,110 65,702 32,558 53,216 43,771 25,689 36,444 28,169

94 7 40,060 63,589 33,153 53,654 42,316 25,417 36,069 28,986

( ) -0.12 -3.22 1.83 0.82 -3.32 -1.06 -1.03 2.90
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94

2 3 , 3 2 1

23,153

23,651

31,636

22,900 24,000

28,967

20,975

29,404

94 7

20

20 20

1 212,088 14,428 

2 155,813 16,385

3 129,614 16,574

4 100,228 18,266

5 95,134 18,472

6 92,922 19,585

7 92,059 21,259 

8 85,795 21,306

9 83,510 21,674

10 83,450 22,244 

11 76,621 22,437

12 72,625 22,581

13 71,504 22,756

14 70,417 22,806

15 69,148 23,254

16 67,062 23,722

17 66,855 23,863

18 66,752 24,067

19 66,713 24,265

20 66,474 25,004 



25,022

22,547

22,293

21,222

19,015

88 95.3

89 95.9

94 97.6

29,895

98.3

18,598

97.0

135

94 7

20 20

1 45,442 18,145

2 36,665 19,182

3 34,298 20,057

4 31,536 20,141

5 30,287 20,217

6 29,170 20,307

7 29,116 20,493

8 28,921 20,694

9 27,653 21,328

10 27,294 21,348

11 27,124 21,359

12 27,056

21,420

13 27,015 21,603

14 26,664 21,612

15 26,579 21,661

16 26,314 21,716

17 25,860 21,789

18 25,821 21,821

19 25,410 21,906

20 25,137 21,964
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94

2.2 3.8

97.55%

97.93

96.50

94

31,406

39,172 80.2

90 22.7 94

19.8

93

79 .5

80.3

67.6

94 23,321 19,062 20,553 23,395 26,066 30,204

23,058 18,598 20,130 23,084 25,748 29,895

23,636 19,173 20,753 23,655 26,316 30,417

/ ( =100) 97.6 97.0 97.0 97.6 97.8 98.3

94

97.6 2.4 - -

97.8 2.2 96.2 3.8

97.6 2.4 96.4 3.6

97.0 3.0 95.1 4.9

97.0 3.0 - -

1.

2. http://wwwdbtk.mhlw.go.jp/toukei/kouhyo/indexkr_4_1.html
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1995 35,421

2005 43,615

2001

2002

-0.89% 2003 2004

2005

1.38% 1996

10 1998

1999 5

12% 1998

1995

2.1 4.1

1.

2.

3.

/

( =100)

90 34,551 29,704 38,404 77.35 22.65

91 34,837 30,351 38,447 78.94 21.06

92 34,945 30,596 38,456 79.56 20.44

93 35,333 30,941 38,908 79.52 20.48

94 35,683 31,406 39,172 80.17 19.83

89 75.6 24.4 77.0 23.0 66.0 34.0

90 77.4 22.6 76.4 23.6 65.8 34.2

91 78.9 21.1 77.9 22.1 66.7 33.3

92 79.6 20.3 79.5 20.5 66.8 33.2

93 79.5 20.5 80.3 19.7 67.6 32.4

= /

1.

2.

http://wwwdbtk.mhlw.go.jp/toukei/kouhyo/indexkr_4_1.html

3. Highlights of Women’s Earning in 2004

Table12 2005/9
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90

1

94 14,256

(93) 3,418 31.54%

( )
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90 91 92 93 94
%

10,955 14,017 12,204 10,838 14,256 31.54

6,187 7,514 6,427 4,851 6,732 38.78

4,779 5,999 4,860 3,769 5,275 39.96

3,895 6,190 5,536 5,289 6,456 22.06

3,215 4,941 4,126 4,186 5,468 30.63

814 824 866 922 1,144 24.08

613 643 507 461 762 65.29

230 427 322 357 414 15.97

93 280 234 236 258 9.32

199 308 198 159 184 15.72

117 185 120 169 204 20.71

464 1,280 1,646 1,257 1,258 0.08

58,643 105,714 28,821 32,478 85,544 163.39
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6,732 ( 47.22%)

38.78%

6,456 ( 45.29%)

22.06%

1,144

24.08%

762

94

6,732 5,275

78.36% 1,309

19.44%

94

4,329 30.37

2,838 19.91

1,610 11.29

897 6.29

868 6.09

3,714

553

3.88 484 3.40

442 3.10

94

34,408 40.22

18,909 22.10%

15,212 17.78

5,000 5.84 2,865

3.35 9,150 10.70

4,055 4.74

2,590 3.03

2,513 2.94

94

39.64

38.51 22.32 4.37

3.20 1.85

)
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94

2,922 20.50

2,495 17.50

1,634 11.46

1,473 10.33

1,089 7.64

850

94

( ) 14,256 4,329 553 484 442 2,838 1,610 897 868 3,714

( ) 100.00 30.37 3.88 3.40 3.10 19.91 11.29 6.29 6.09 26.05

8,173 2,225 237 266 221 1,804 818 583 522 2,221

6,083 2,104 316 218 221 1,034 792 314 346 1,493

94

( ) 85,544 34,408 18,909 4,055 2,590 2,513 15,212 5,000 2,865 9,150

( ) 100.00 40.22 22.10 4.74 3.03 2.94 17.78 5.84 3.35 10.70

77,642 34,026 15,908 3,754 2,212 2,397 15,029 3,699 1,942 7,038

7,902 382 3,001 301 378 116 183 1,301 923 2,112

94

( ) 85,544 34,408 15,212 1,049 18,909 96 15,870

( ) 14,256 868 395 47 4,329 30 8,587

6.00 39.64 38.51 22.32 4.37 3.20 1.85

( )
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462 331

94

52,964

61.91 6,334

7.40 5,055 5.91%

2,700 3.16%

2,432 2.84

94 6

3 3

18.13 13.85

9.05 7.77

4.99

94 9

4,836 33.92

10~29 4,460 31.29 100~299

1 , 3 1 6 9 . 2 3

700~999 155 1.09

29

94 1,000

90 91 92 93 94

2,135 4,708 3,015 2,460 2,922

1,397 1,451 1,444 1,308 1,634

1,755 1,656 1,640 1,645 2,495

119 130 169 119 156

730 1,127 1,279 1,142 1,473

111 130 113 129 195

209 222 216 194 241

697 655 733 631 680

425 417 422 336 511

98 127 112 130 146

88 101 112 87 149

169 127 97 47 86

182 414 518 404 525

764 715 408 309 580

197 207 240 221 341

16 33 11 20 20

71 39 58 86 107

4 9 6 9

109 96 94 102 160

75 108 135 114 95

729 951 946 933 1,089

25 31 45 63 136

828 520 343 294 388

- - - - -

- - - - -

26 32 32 37 36

16 13 21 82
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50,114 58.58

10~29

7,175 8.39 9

6,672

7.80

500~699

1,394 700~999

2,018 2.36

94

49 23

88.46%

1,024

250 32.30

20

38 20 99

7 100

4

94 14,256

8,173

57.33% 2,346 40.26%

6,083

4 2 . 6 7 1 , 0 7 2

21.39%

94 85,544

53,066 163.39

77,642 90.76%

199.41%

94

( ) 85,544 52,964 2,700 2,181 1,057 778 25,864

( ) 14,256 2,922 195 241 136 156 10,600

6.00 18.13 13.85 9.05 7.77 4.99 2.44

( )

94

85,544 52,964 6,334 5,055 2,700 2,432 16,059

( ) 100.00 61.91 7.40 5.91 3.16 2.84 18.77

77,642 52,964 5,278 4,241 2,700 1,179 11,282

7,902 0 1,056 814 0 1,253 4,777
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7,902 9.24% 20.71%

94 13,891

6,203 44.65%

1,288 9.27%

6,400 46.07%

1.

2.

94

9 10~ 30~ 50~ 100~ 300~ 500~ 700~ 1,000

29 49 99 299 499 699 999

( ) 14,256 4,836 4,460 1,211 1,159 1,316 355 201 155 563

( ) 100.00 33.92 31.29 8.49 8.13 9.23 2.49 1.41 1.09 3.95

8,173 2,876 2,195 714 708 832 225 136 113 374

6,083 1,960 2,265 497 451 484 130 65 42 189

94

9 10~ 30~ 50~ 100~ 300~ 500~ 700~ 1,000

29 49 99 299 499 699 999

( ) 85,544 6,672 7,175 3,366 3,790 6,362 4,653 1,394 2,018 50,114

( ) 100.00 7.80 8.39 3.93 4.43 7.44 5.44 1.63 2.36 58.58

77,642 4,367 4,373 2,345 3,167 5,763 4,476 1,291 1,968 49,892

7,902 2,305 2,802 1,021 623 599 177 103 50 222
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( ) ( )

81 77 2,154

82 74 2,950

83 70 1,414

84 88 3,939

85 100 5,176

86 57 1,194

87 36 1,820

88 30 861

89 50 3,030

90 100 2,190

91 52 1,088

92 26 489

93 26 774

94 49 1,024

93 94
%

10,838 14,256 3,418 31.54

5,827 8,173 2,346 40.26

5,011 6,083 1,072 21.39

93 94
%

32,478 85,544 53,066 163.39

25,932 77,642 51,710 199.41

6,546 7,902 1,356 20.71

93 94
%

10,924 13,891 2,967 27.16

9,199 11,756 2,557 27.80

5,142 6,203 1,061 20.63

4,057 5,553 1,496 36.87

1,724 2,135 411 23.84

1,110 1,288 178 16.04

614 847 233 37.95

1 -1








